
2012 CAMP WEED RETURNING STAFF APPLICATION
Applicant Information:
(Please print or type)
LAST NAME FIRST NAME M.I. SOCIAL SECURITY # GENDER

M       F

BIRTHDATE

___/___/___

HOME/PERMANENT ADDRESS CITY STATE ZIP CODE

COLLEGE ADDRESS CITY STATE ZIP CODE

HOME PHONE #

(      )       -

CELL PHONE #

(      )       - 

DRIVER’S LICENSE # RELIGION/DENOMINATION

EMAIL ADDRESS THAT YOU CHECK 
OFTEN

LIST ANY DATES YOU ARE NOT AVAILABLE TO WORK BETWEEN
 JUNE 3 AND JULY 31. Priority will be given to applicants who 
are able to serve all summer.

Position you are applying for: 1st choice___________________________2 nd choice___________________________

Health and Background Information
Prior to reporting to work, Camp Weed requires a background check on prospective staff members.  In 
addition, you are required to complete the camp health form and diocese employee packet.

Do you have any physical, mental, or emotional problems that might interfere with your 
ability to perform your assigned duties?  If yes, please explain. Y N

Have you ever been convicted of a crime, including any sexual, drug or alcohol offense?  
If yes, please explain. (Omit minor traffic offenses) Y N

Certifications and Training:
Check the boxes for which you hold current certification.

Lifeguard WSI CPR Archery  Belay trained

First Aid WFR or WFA Other ____________

Commitment of Applicant:
I authorize investigation of all statements herein, including any checks of criminal records, and release the camp and all others from liability in connection with 
the same.  I also understand that untrue, misleading or omitted information herein or in other documents that I may have completed may result in dismissal, 
regardless of the time of discovery by Camp Weed.  I understand that Camp Weed has certain codes of conduct that I must adhere to.  If my application is 
accepted, I can be depended on for my full cooperation in maintaining these standards and I understand the importance of remaining at Camp Weed and 
fulfilling my obligations until the expiration date of my contract.

Signature of Applicant: ____________________________________________________________________ Date: ______________________

Signature of Parent/Guardian: ____________________________________________________________ Date: ______________________
If applicant is under the age of 18



Application Return Information:

(Please return your application to one of the following places)

Mail: The Rev. Canon B. Wiley Ammons Scan and Email: wammons@diocesefl.org
325 N. Market St.
Jacksonville, FL 32202

Fax: 904-355-1934
ATTN: Canon Ammons

PLEASE ANSWER EACH QUESTION

As a returning staff member, how will you use the successes and failures of past summer(s) to 
improve your skills as a counselor?  Please give a specific example.  



Senior Staff Application

There are four senior staff positions open in 2012. They are as follows:

Assistant Camp Director – Works out of the camp office as the assistant to the Camp Director. 
Knowledge and experience of Camp Weed or similar Christian summer camps is required, as is the 
responsibility and aptitude to run Summer Camp in the absence of the director. Knowledge of Thriva 
ActiveCamps, Google Docs, and office applications are a plus.

Program Director – This person is the lead creative and organizational force behind camp 
program. The program director will be expected to design and implement entertaining, exciting, and 
educational christian camp programming ideally relating to and expanding upon the Deans' Program. 
Teamwork, Christian maturity,  and compassionate leadership required. Good organizational skills  
and ability to work unsupervised and undirected are crucial to success in this position.

Worship Director – Deans' Program and LIT devotion coordinator, the worship director will also 
plan with the music team each week to design relevant services. The worship director will also handle  
the devotion rota for staff, and communicate with the Program Director to ensure activities relate to  
the overall theme or plan of the camp session. Christian maturity and experience planning worship in 
chapel or camp settings are required. 

Activities Coordinator and Lead Lifeguard – The Activities coordinator manages the 
assignment of staff to activities, is the lifeguard team supervisor, and works together with the worship 
and program directors to plan camp activities. Activities coordinator will also be responsible for water  
cooler prep, staff training to lead activities, and will be responsible for pool safety and deck 
maintenance. Though this is a senior staff position, depending on camp population, the activities 
coordinator may from time to time be required to serve as a cabin counselor. Lifeguard and CPR/AED 
certification and experience is required. 

If you are interested in a senior leadership position, please explain your qualifications for the position. 
Please elaborate on your leadership style.


